Inclusive Community Assessment

sectors Business Community Education Government Faith Arts & Culture
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Focus Areas

diversity is defined as a
competitive advantage in

issues of economic
and social equality

fostering of diversity
appreciation and

responsibility to
serve and represent

moral imperative to
appreciate and help

creativity depends on
diverse ideas and

Stake global marketplace mterface. with personal potential all citizens all people wevypomlts- artg asa
diversity starts early and diversity vehicle
continues
Climate
Programs
Representation
Leadership
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